Version 261009

QUESTIONS for determining if a ministry location is appropriate for the exercise of the ministry of Pastor
BEFORE YOU START:
· Make sure you have received the Position Description and all associated documents (e.g. remuneration etc)

· You have a clear indication from the position description as to what the position requires of the incumbent

· The position is NOT fixed term for 12 months or less
QUESTIONS:
Q1.  Does the Position description identify the role as requiring any one of the following tasks (Reg. 2.14.2)?   YES / NO
a. teaching the beliefs and practices of the Church; and/or
b. pastoral oversight of members and/or groups operating under the auspices of the Church; and/or
c. leadership of worship in congregations or faith communities of the Church; and/or
d. evangelism or service beyond the gathered congregation but which is exercised under the auspices of the Church
Q2: Is the role (as articulated in the position description) predominantly one of Pastoral Leadership?  YES / NO
Q3: Are the pastoral duties (which are inherent within a Pastoral Leadership role), to be exercised in the context of the Church’s understanding of a Pastoral Relationship? YES / NO
Q4: Given the nature and function of this position, would it normally satisfy the criteria for an approved placement?  YES / NO
(please note: if you are assessing a location which is already an approved placement the regulations state that the ministry location is appropriate for the exercise of the ministry of pastor)
Q5: Is the position one which is at least 14 hours per week? (any less than this and there may be significant challenges in terms of formation and continuing education for the pastor)  YES / NO


