Assessment: Case Studies

CASE STUDY A (Covers Core Competency 2: Elements 6a, 6b, 6c, 6d, 7a, 7b)

You counselled someone who has been going through a difficult time. You listened carefully, showed empathy and instigated a conversation about the person’s options, which they felt was particularly helpful to them. A card with a book voucher came to you to say “thank you”.  The person continues to come and confide in you and after the session sends another note of thanks.  After several sessions you have suspicions that this person is suffering from some sort of delusions. They hear voices and seem to have an irrational fear of all sorts of things. You are aware that they have very little support. Then, one day, to your total surprise, the person declares they are in love with you, that you are the only one who understands them and in their prayer time God has shown them that the two of you have something special.

CASE STUDY B (Covers Core Competency 2: Elements 5a, 5b, 5d, 5e)
For several months a small committee, appointed by the Church Council, and which you have been part of, has been working on a strategic plan for the congregation. On the night that is being presented to the Church Council, you feel excited and full of anticipatory hope. But things don’t go as you expected. There are strong voices speaking against what is being proposed. You feel like the life of the while congregation is being squashed by the loud “nay sayers”. It looks like if a vote is taken the proposal will be defeated. What will you do? How hard will you push?

CASE STUDY C (Covers Core Competency 2: Element 7c)

Jamie has been in ministry for the past 5 years. He is a Pastor in a vibrant and very busy congregation of 150+ people. He is the only person there who is in fulltime ministry but the elders take on some of the pastoral care responsibilities.  However, Jamie’s wife and children often express dissatisfaction at the fact that Jamie is often working 50 or 60 hours a week and finds it hard to find quality amounts of time to spend with his young family. This appears to have been happening for some time.

The Presbytery has also noticed that Jamie has missed a number of minister support groups and is looking very tired and run down.

CASE STUDY D (Covers Core Competency 2: Elements 5b, 5d)
You are in a ministry team of three. You feel that the other two exclude you. Several times now they have met and planned things and then tell you about it later. Since the two of them are in accord you can hardly disagree. You are a different gender to the two of them and when you are together they are always referring to this and making jokes about how you wouldn’t understand. It would be easier just to get on and do you thing and leave them to it. That of course means that you will have to go along with what they decide without having been able to participate in the decision making process.

CASE STUDY E (Covers Core Competency 2: Element 7d, 6d)


As a single person you have always hopes that one day that “special someone” will come into your life. However you did not expect her/him to be someone who would see you as their Pastor. While it is much too soon to know how the future will turn out, you know that you are very attracted to him/her and that you get lots of signals from him/her that suggests that he/she is interested in exploring a romantic relationship with you.  The two of you need to be able to get to know each other better before the whole world (or at least the congregation) know that you are an “item” – which at present you are not. You don’t even know for sure how the other person feels about you, or if the two of you would get along well together. How does the Code of Ethics suggest that you might be able to ethically and justly allow this relationship to develop?

CASE STUDY F (Covers Core Competency 2: Elements 5e, 6c)
There is another letter from the President with a request that it be read to the congregation this coming Sunday. If only it wasn’t so long … it will ruin the flow of worship to take all that time to read it.  And you know that there are many in the congregation for whom this letter opens up and old wound.  What will you do?
