So you want to be recognised as a Pastor…

Under regulation 2.14.6 an application for the ministry of Pastor can be made in two ways:

a. by applying for a ministry appointment that is designated by the Presbytery, (or the Synod in the case of a Synod appointment, or the Assembly in the case of an Assembly appointment), as appropriate for the exercise of the ministry of Pastor; or

b. offering to serve the church in an approved placement, through a written application to the Synod

This document looks at applying through path A only.  See the section on the website titled “Serving as a Pastor in an approved placement through ACOMP” for information on applying through path B.

A. Application under Regulation 2.14.6 (a)

This way of application is straight forward. You would apply for a position that has been duly advertised and enter into the interviewing process and assessment (if appropriate) etc as part of the application procedure.  

If you are already employed in a ministry position which you believe could come under the regulations for the ministry of Pastor, and you would like to be recognised as a Pastor, please refer to the section below.

Currently employed in a ministry position and want to be recognised as a Pastor?

If your current employment commenced BEFORE the 1st January 2009 you don’t have to move to be recognised as a Pastor if you don’t want to.  However, if you do want to be recognised, then there are a few things which need to happen.  

It is important to note here that even if you are ultimately recognised as a Pastor your current terms of employment should not change apart from the required training and compliance with the Ministerial Code of Ethics which is required for those who are recognised as Pastors. 

Recognition does not have any bearing on your current work conditions, remuneration and benefits. 

This recognition is not about pay but about recognising a very special and specific relationship with the Church.

Step1: Contact your Presbytery to discuss your desire to be recognised as a Pastor.  You may also wish to contact the Ministry of Pastor Consultant at this stage or copy the Consultant into your emails with Presbytery.

Step2: It would be advisable as the step proceeding from your initial conversation with the Presbytery to arrange a meeting with a Presbytery representative, the ministry of Pastor Consultant and, where possible, a representative from your employer. This meeting would take place in order to ensure that all are on the same page with respect to the steps which need to be taken by all parties.

Step3: The way forward from step 2 will depend on the individual circumstance. However, assuming that all are in agreement, you should start to gather evidence for the required Assessment of Prior Learning (or RPL) which needs to happen before recognition and commissioning. 

