General Competencies – Community Development

	Competency – Community Development
	Unit or Element of Competency
	Learning Outcome / Element / Performance Criteria
	Evidence Guide
for RPL

	I. Understand principles of community work
	
	a.  understand key principles of community work 

b.  articulate a theological basis for community development as Christian mission 

c.  describe a range of models or approaches to community development 

d.  understand basic approaches to social analysis
	Direct: 

· A presentation

· Interview


Indirect:

· CV

· Portfolio of work

· Presentations which has been prepared &/or given

· Work place documents

· Handbooks written etc

Supplementary:

· Current letters of support

· References from current & credible referees

· Testimonials
· UCA Ministry of Pastor Referee form (essential)


	II. Develop community information and relationships  
	1. Gather community information
	a.  gather relevant information about the characteristics, organisations and services relating to the community 

b.  identify key community events, places, stories, groups, networks and cultural factors 

c.  record, prioritise and summarise community information  
	


	Competency – Community Development
	Unit or Element of Competency
	Learning Outcome / Element / Performance Criteria
	Evidence Guide
for RPL

	II. Develop community information and relationships  
	2. Establish relationships with key people
	a.  identify people who are key to the life of the community and to ministry goals 

b.  make contact and establish positive relationships using appropriate communication skills  

c.  gather relevant information about key persons’ roles and their organisations/networks
	Direct: 

· A presentation

· Interview


Indirect:

· CV

· Portfolio of work

· Presentations which has been prepared &/or given

· Work place documents

· Handbooks written etc

Supplementary:

· Current letters of support

· References from current & credible referees

· Testimonials
· UCA Ministry of Pastor Referee form (essential)


	
	3. Identify community hopes and needs
	a.  use a range of means to gather information about community issues  

through interpersonal, group, network and data gathering skills 

b.  work collaboratively to assess and summarise community information 

c.  work collaboratively to prioritise and present community information 

d.  identify links between community issues and ministry goals 

e.  work collaboratively with key people on the above tasks
	


	Competency – Community Development
	Unit or Element of Competency
	Learning Outcome / Element / Performance Criteria
	Evidence Guide
for RPL

	III. Develop community leadership and networks
	1. Develop community networks
	a.  facilitate communication and meetings between key people 

b.  explain obstacles to networking and devise strategies to reduce these 

c.  support ongoing communication networks
	Direct: 

· A presentation

· Interview


Indirect:

· CV

· Portfolio of work

· Presentations which has been prepared &/or given

· Work place documents

· Handbooks written etc

Supplementary:

· Current letters of support

· References from current & credible referees

· Testimonials
· UCA Ministry of Pastor Referee form (essential)


	
	2. Develop community leadership
	a.  identify sources of leadership support, including people, programs, services and resources 

b.  assist groups to design or access leadership development pathways 

c.  promote leadership development opportunities 

d.  provide individuals with leadership development support
	


	Competency – Community Development
	Unit or Element of Competency
	Learning Outcome / Element / Performance Criteria
	Evidence Guide
for RPL

	IV. Develop community programs
	1. Assist groups to set goals
	a.  use a range of approaches to assist groups to assess needs and determine goals 

b.  exercise facilitation and negotiation skills in seeking group consensus 

c.  consult with people and groups to assess support and resource needs 


	Direct: 

· A presentation

· Interview


Indirect:

· CV

· Portfolio of work

· Presentations which has been prepared &/or given

· Work place documents

· Handbooks written etc

Supplementary:

· Current letters of support

· References from current & credible referees

· Testimonials
· UCA Ministry of Pastor Referee form (essential)


	
	2. Support key people in developing programs
	a.  support key people in designing program plans 

b.  support key people in seeking program assistance from individuals, groups and agencies 

c.  assist in identifying and accessing program resources 

d.  assist in developing and conducting program evaluation
	


	Competency – Community Development
	Unit or Element of Competency
	Learning Outcome / Element / Performance Criteria
	Evidence Guide
for RPL

	V. Support community action
	1. Assist groups to develop action strategies
	a.  identify avenues and processes for advocacy in a particular community  

b.  use a range of approaches to assist groups to identify issues requiring action 

c.  use a range of approaches to assist groups to develop strategies to address needs
	Direct: 

· A presentation

· Interview


Indirect:

· CV

· Portfolio of work

· Presentations which has been prepared &/or given

· Work place documents

· Handbooks written etc

Supplementary:

· Current letters of support

· References from current & credible referees

· Testimonials
· UCA Ministry of Pastor Referee form (essential)


	
	2. Assist key people to implement community action
	a.  assist groups in planning and implementing community action 

b.  assist in managing information and communication 

c.  assist in evaluating and adapting community action plan
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